
 

 

O 

AIA Buffalo / WNY 

welcomes new mem-

bers to our chapter.  

Thank you to the 

following members 

for recently joining! 

 Corey D. Beck 

 Ann E. Casey 

 Kyle Drummer 

 Paul D. Dudkowski 

 Elizabeth A. Fuller 

 Thomas J. Harding, II 

 James T. Hurd, III 

 Lauren Pacheco  

 Iancu Stelian Pruncut 

 Steven C. Purpora 

 Margaret R. Scaglione 

http://www.aianys.org/government-affairs
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If you would like to support the chapter scholarship programs please contact Yadira DeSantis at  info@AIABuffaloWNY.org for additional information.  

Please visit http://www.aiabuffalowny.org/scholarship for more details and future scholarship opportunities. 

mailto:info@AIABuffaloWNY.org
http://www.aiabuffalowny.org/scholarship
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Washington, DC — As part of its continued effort to help candidates prepare for the architectural licensing 

exam, the National Council of Architectural Registration Boards (NCARB) has launched a new Approved Test 

Prep Provider Program. Through this initiative, companies that create study materials for the Architect Registra-

tion Examination® (ARE®) 5.0 can submit them to NCARB for review and approval. 

In April 2018, Black Spectacles® became the first NCARB-approved provider of study materials for two divisions 

of ARE 5.0: Project Planning & Design and Project Development & Documentation. This designation confirms 

Black Spectacles’ content appropriately covers the key elements of each division. 

“Our goal is to help candidates better navigate the path to licensure,” said NCARB CEO Michael Armstrong. “By 

(Continued on page 5) 

NCARB Approves First Third-Party Test 

Prep Materials for ARE 5.0 

https://www.aiabuffalowny.org/allied-members/
https://www.aiabuffalowny.org/allied-members/
https://www.ncarb.org/pass-are/are5/prepare/approved-test-prep-provider-program
https://www.ncarb.org/pass-are/are5/prepare/approved-test-prep-provider-program
https://blackspectacles.com/
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appropriately working with test prep providers, we can give candidates confidence that the materials they’re 

using are accurate and dependable.” 

In addition to ensuring ARE candidates have access to quality study materials, NCARB’s Approved Test Prep 

Provider Program also benefits companies: approved providers will receive detailed feedback on submitted 

resources and be recognized on NCARB’s website. 

Developed by NCARB, the ARE assesses the knowledge and skills of all candidates seeking a license to prac-

tice architecture in the United States. NCARB periodically updates the exam to ensure it continues to reflect the 

demands of professional practice. The newest version of the exam, ARE 5.0, launched on November 1, 2016. It 

incorporates modern testing technologies and features six divisions that align with current practice and the 

progression of an architecture project. 

"NCARB and Black Spectacles are both committed to getting candidates licensed, so we’re excited to be their 

first approved test prep provider,” said Marc Teer, Founder and CEO of Black Spectacles. “Licensure candi-

dates can now feel even more confident that our content is delivering the information they’ll need to successfully 

take the ARE.” 

To be considered for NCARB’s Approved Test Prep Provider Program, companies must submit an application 

for a specific ARE 5.0 division, along with copies of the study materials. Each submission is reviewed by an 

NCARB committee of volunteer architects, who evaluate whether or not the materials meet NCARB’s criteria in 

each area. If approved, these materials can use NCARB’s Test Prep Provider logo to designate their status. 

If you would like to apply for the Test Prep Provider Program, please contact TestPrepProvider@ncarb.org. For 

more information about ARE 5.0 visit www.ncarb.org/ARE5. 

(NCARB Study Materials, continued from page 4) 

http://www.aiadesignawards.org/
mailto:TestPrepProvider@ncarb.org
https://www.ncarb.org/ARE5
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6/20/18 
Data, NCARB by the Numbers 

 

While equity and diversity in the profession have been improving in recent years, new data shows 

that attrition along the path to licensure remains much higher for non-white individuals. 

Washington, DC—Diversity among licensure candidates and new architects continues to improve, according to the 

2018 edition of NCARB by the Numbers. However, new analysis from the National Council of Architectural Registra-

tion Boards (NCARB) also indicates that while non-white individuals now make up a larger percent of the profession, 

they also stop pursuing licensure at higher rates. Comparatively, attrition rates for men and women have evened out 

as the proportion of women in the profession has increased. 

“NCARB has spent the past several years updating and aligning our programs to remove unnecessary burdens while 

maintaining the rigor needed to protect the public,” said NCARB CEO Michael Armstrong. “A key area for us to ad-

dress is identifying how pinch points along the path to licensure may vary for candidates from different backgrounds.” 

Racial and Ethnic Diversity 

In 2017, racial and ethnic diversity continued to improve along early career stages. 

Forty-five percent of new Architectural Experience Program® (AXP™) participants and 33 percent of new exam candi-

dates identified as non-white, a three percent increase from 2016 for both groups. Individuals completing the AXP saw 

an even larger jump: 30 percent identified as non-white, a 5 percentage point increase. 

For comparison, 34 percent of the U.S. population identifies as either non-white or Hispanic, according to 2015 statis-

tics from the U.S. Census Bureau. 

Although racial and ethnic diversity has been gradually improving in the profession, candidates who identify as non-

white or Hispanic remain less likely to complete the path to licensure than candidates who identify as white. 

Of non-white candidates who started their NCARB Record in 2008, 33 percent had completed the core requirements 

for licensure by 2017—15 percentage points less than their white counterparts. In addition, 34 percent of non-white 

and 27 percent of white candidates have stopped pursuing licensure. This trend continues in more recent years, with 

non-white candidates typically 25 percent more likely to fall off the path to licensure than their white peers.

(Continued on page 7) 

https://www.ncarb.org/press?field_type_child_tid=1076
https://www.ncarb.org/gain-axp-experience/start-axp
https://www.census.gov/quickfacts/fact/table/US/SEX255216#viewtop
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Women and Men Reach Equal Rates of Attrition 

Gender equity remained largely unchanged over the course of 2017, with minimal increases 

and decreases at various career stages. 

In 2017, women accounted for 46 

percent of new AXP participants, 

42 percent of new Architect Regis-

tration Examination® (ARE®) 

candidates, and 35 percent of 

candidates who’ve completed the 

core requirements for licensure. By 

comparison, women made up 47, 

42, and 36 percent, respectively, of 

these groups in 2016. 

And while the percentage of 

new Certificate holders who are 

women dipped to 32 percent in 

2017, the percentage of all Certifi-

cate holders who are women rose 

to 20 percent. This is the third year 

of successive increase—signaling 

that while women remain un-

derrepresented in the industry, 

gender equity is gradually improv-

ing. 

 

Historic differences in attrition 

between genders have disappeared since 2012. Of those who started their NCARB Record in 2008, 32 percent of 

women and 27 percent of men have fallen off the path to licensure—a 5 percent gap. 

The data reveals a more positive trend for women 

who began the path to licensure more recently. 

While women who started their Record in 2014 or 

2016 are still less likely to have completed the path 

to licensure than their male peers, they are also 

less likely to have stopped pursuing licensure, 

which is a reversal from 2008 and 2010 candi-

dates. 

The 2018 edition of NCARB by the Numbers, 

available in July, provides exclusive insight into the 

number of U.S. architects, the pool of candidates 

working toward licensure, and diversity in the 

profession. To learn more about NCARB’s data, 

visit www.ncarb.org. 

(Continued from page 6) 

https://www.ncarb.org/pass-the-are
https://www.ncarb.org/pass-the-are
https://www.ncarb.org/advance-your-career/ncarb-certificate
http://ncarb.org/

